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an Gazette, Extraordinary, Paft IV-C (s i

dated June 8, 1976}

DEPARTMENT OF PERSONNEL
(A-Group 1I)
(

NOTIFICATION
Jaipur, June 5, 1976
G. S. R. 84.—In exercise of the po\vera'confcrred by the proviso to Arbi-
cle 300 of the Constitution of India, th: Governor of Rajasthan hereby makes
the following rules regulating the recruisment to posts inp and the concitions of
service of persons appointed Lo the Rajasthan Toullsm Serviee, aamely i—

THE RAJASTHAN TOURISM SERVICE RULES, 1976

PART—I
General

(First published in Rajasth

1. Short title and commencement .—(1)—Theee tules may be called the Ra-
Rules, 1976

jasthan Tourism SeTvice
the

1

{2) They shall come into force from the date of publication in.

Rajasthan Rajpatra.
2. Definitions.—In these Rules,
Authority”” means the

unless the context obherwise Tequires:—

Goverpment of Rajasthan and

lation to any post in the Service —such other ofjicer
y with the approval of the Goyernment, be spe~
ercise the powers and functions of she Appoint=

(@) ‘‘Appointing
includes In re
or authority who ma
cially empowered to ex

ing Authority;

“Commission’’ means the Rajasthan Public Service Commission:

)]
(e) ‘‘Committec

» means the Committee referred to in fule 23;

mesns recruitment made in accordance wilh

(d) “Direct reeruitment”
procedure prescribed in Part 1V of thesc rules;
means the Difector of Tourism Departments
Government of

Rajasthan;

(e) “Director”
““State’” mean respectively the

“Government” and L
of Rajasthan;

)
~”  Rajasthan and the State

d ina subst
.Gk
5 auc  1%-

(g) “Member of the Service’”” means a persoi appointe
capacity to a post in the Service ander the piovisions O
or the rules ox ordels superseded by rgle 37 of those fuic

cludes a probatione’;

as a Schedule appended to thess rulss,

(k) ‘‘Schedule” mea
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(/) “*Sexvice” mcansthe Rajasthan Tourism Secrvice;

(7) “‘Substantive appointment” means an appointment made under the
provisions of these rules to a substantive vacancy after due selection
by any of the methods of recruitment prescribed under these rules
and includes an appoitiment on probation or as a probatione follow-
ed by confirmation on the completion of the probation period:

“Dug selection by any methods of recruitment prescribed under
these rules’” will include xeeruitment cither oninitial Constitu-
tion of Sexyice or in accordance with the provisions of any rules
promulgated under proviso to Article 309 of the Constitution of
India, expect aa urgent temporary appointment.

NGte:

(k) “*Service” or “Expericnce” wherever prescribed in these rules as a
condition for promotion irom onec service to a;other or within the
service from one category to another or to sepior posts in the case of
person holding such posts in substantive capacity shall include the pe-
tiod for which the person has continuously worked on such posts after
regular recruitment in accordance with the rules promulgated under
proviso to Article 309 and shall also include the experience gained by
officiating, temporary or ad-fioe appointment, if suck appointment is
in the regular line of promotion .and was not uf stop-gap or fortuituss
nature or invalid under any law and dose not involve supersession
of any senior official, cxceot, when such supersnsession was
either due fo wané of presceribed academic 2ad  other qualifica-
tions, Upfitness or no n-sclection by merit or the default of the senjor
official concerned.

Note -—Absence duting service e. g., training and deputation ete. which
are treated as *““duty’’ under the Rajasthan Service Rules, 1951
shall also be counted as service for computing minimum expevien-
ce or service required for promotion.

3. [Interpretation.—UJnless the context ntherwise requires, the Rajasthan
General Clauses Act, 1955 (Rajasthan Act No. VIJI ¢f 1955) shall apply for
the interpretation of these rules as it applies for the interpretation of a
Rajasthan Act.

PART-II
Cadre

& Composition and strength ol the Service.—(1) The nature of the posts in
the s -vice shall be as specified in Column 2 of the Schedule.

(2; The strength of posts in the service shall be such as may be determin-
ed by h Goveram:nt from tims to time;

Provided that the Government may—

@) e oate any post, p.rmasent of temporary, from time to time as may
¢ uwu.d  accessaly, and may abolish any such post in the like
mauper without theTeby enti 1+ <1 3ypersonio any compensation: and
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() leave unfilled o1 hold in abeyansz of abolish ox sllow te lapse
any post, permanent or temporary, frem time to time without
thereby entitling any person to-any compensation,

5. Constitution of the Service—~The Service shall consist of —

() all persons holding substantively the posts specified in the
chedule;

(b) all pexsons recruited to the service before the commencement
of these rules, provided recruitment was made in accordance with
the provisions of the rules or orders for the time being in force; and

- (¢) all persons recruited to the service in accordance with the
provisions of these rules except those appointed under rule 26.

.PART—IIT
Recruitment

6. Method: of  recruitment.—(1) Recruitment to posts in the service
after the commencement of fhese rules shall be made by the follow'ig
methods in the proportion as indicated in Column 3 of the Schedule:—

(q) direct recruitment through Combined Competitvie Examinztions
in accordance with the Rajasthan State and Subordinate S vice
(Direct Recruitment Dby Combined Competitive Examinations)
Rules, 1962,

(b) promotion in accordance with Part V of these rules:
Provided—

(i) that if Appointing Authority is satisfied in consultation
with' the Commission, where necessary, that suitable persons
are not available for appointment by either method of ' recruit-
fnent ‘ot in the proportion so indicated in a particular year, ap-
pointment by the other method: in relaxation of the prescribed
propattion may be made in the same manner as specified in  these
a8

(if) that nothing in these rules shall preclude the Appointing
Authority from appointing officers previously in the employ-
ment of pre-reorganisation States of Ajmer, Bombay and Madhya
Bharat to suitable posts specified ia the Schedule in accordasce
With the directions governing the-integration of their services;

(fif) that if the Appointing Authority is satisfied in consul-
tation with ghe Commission that no suitable person 1s availible
for promotion fo'the post of Director or Deputy Director, th post
of Dircctor or the Deputy Director may be filled ia by an
I. A. S.or R. A, S. Officer, respectively:
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Provided further that in case either no officer is eligible or
found suitable for promotion in the Service for the post of Bi-
rector or Deputy Dirsector or the Government do not consider
to fill the post” of Director out of I. A.S. Officers or De uty
Dircetor from R. A. S. Officers such post may be filled in either
by direct recruitment in accordance with Part IV of these rules,
or on contract basis;

Y o]

(i) ‘that the persons who were appointed to the posts includ-
ed in the Schedule in an ad hoc, officiating or temporary basis
before 1-1-1974 and were working as such or on higher posts or
would have worked but for their temporary transfer on any
¢X-cadre post on the date these rules came into force shall be
screcied by a Committee referred in rule 24, for adjudging their
sultability of the posts held provided they possess the qualifi-
cations prescribed in these rules either for direct recruitment or
promotion or the prescribed qualificztion on the basis of which
the persons were  sclected for  ad hoc [ officiating [ temporary
appointment, this provision shall be subject to the following
conditions; yiz.—

(@) that a person appointedon adfhocbasis shall not be
cnbitlod to screening for a post higher than to which he was
initially appointed, ifa person senior to him on lower post
who fulfilled qualifications preseribed for the post  was
cither mot given svch ad hoc appointment or is not entitled
to scTecning under this rule. Szmiority of ad hoc employees
for this purpose shall be determined according to length of
continuous service to a post; an

(b) that the Committee appointed under these rules for
adjudging suitability by scrcening either as an exception of
general methods of recruitment or as initial constitution of
service, may ex-gratia, fecommend, if any of the empolyees
with more than 3 years of service on post for which he is to
be sereened is not adjudged suitable and if thereafter has no
right to be appointed on 2 lower post, for such lower post
being offerred to him by absorption and thereupon such an
employee shall be treated as surplus employee under the
provisions of the Rajasthan Civil Services (Absorption of
Surplus Personnel) Rules, 1969, and such em loyee may be
absorbed oa the lower post on recommendations of the
Committee subject. to such conditions as may be laid down
by it,

Norg -—The provision of screening under previso (iv) shall be treated
to be the first recruitment under these Tules and after ex-
hausting the vacancies required for the screened [CIS0ES,
irrespective of dircet rceruitment and promotion quota, Rhe
direct reczuitment and promotion GQuota shall be applied.

(2) Notwithshanding anything contained in these rules, the recruitment,
somotion. seniority and confirmation etc. of a person who joins the Army/
Air Force/Navy duting an Emergency shall be regulated by sueh orders and
instauctions as may be issyed by the Government from time to time provided
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that these are regulated mufatis mumnﬂis according to the instructione issued on
the subject by the Government of India.

v Reservation of the vacancies for the Scheduled Castes and the Scheduled
Tribes.—(1) Reservation of vacancies for the Scheduled Castes and the Sche-
duled Tribes shall be in accordance with the orders of the Government for
such reservation in force at the time of rceraitment 1. €. by direct recruitment
and by prcmotion.

() The vacancies g0 reserved for promotion shall be filled in by Merit
alone.

(3) In filling the vacancies 8o reserved the eligible candidates who are
members of the Scheduled Castes and the Scheduled Tribes shall be consideTed
for appointment ia the order in which their names appeal in the list prepared
for directrecruitment by the Commission for posts falling in its purview and
by the Appointing Authority in other cascs, and the committee oxthe Appo-
inting” Authority, as the case may be, in the case of promotees irrespective
of their relative rank as co mpared with other candidates.

(4) Appointments shall be made strictly in accordance with the rosters
prescribed scparately for direct recruitment and promotiop. In the cvent of
non-availability of the cligible and suitable candidates amongst Scheduled
QCastes and Scheduled Tribes, as the case may be, in a particular year, the
vacancies, so rescrved for then shall be filled in accordance with the normal
procedure and equivalent number of additional vacancies which remain so
unfilled shall be carried forward to the subsequent three recruifment yeals in
total, and thereajter such rservation would lapse:

Provided that there shall be no carry forward of the vacancies in posts
or class/category/group of posts in any cadre of service to which prometions are
made on the basis of Merit alone, under these rules,

8. Nationality. A candidate for appointment to the service must be —
(@) a citizen of India, or
(b) a subject of Sikkim, or

(c) a subject of Nepal, or

(d) ﬂject of Bhutan, or
(¢) a

“Tibetan refugee whe came over to India before the 1st January, 1962
with the intention of permanently setling in India, or :

(f) a person of Indian origin who has migrated from Pakistan, Burma
Ceylon and Fast African Conutries of Kenya, Uganda and the Ursiad
Republic of Tanzania (formerly Tanganyika and Zanzibar) with the
intention of permanently setting in India ;

provided that a candidate belonging
shall be a person in whose favour a certificate of eligibility has been given by
the Government of Iadia and if he belongs 10 category () the cectificate " of
eligibility will be issued fora period of one year after which such a candidate
will be retained in service subjeet t0 his having acquired Judian citizenship,

to categories (¢), (d). (¢) and (f)
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A candidate in whose case a certificate of eligibility is nccessary may be
admitted to an Examination or interview conducted by the Commission or other
fecruiting authority and he may also provisionally be appointed subject to the
necessary certificate being given to him' by the Government.

8. Determination of vacancies.—(i) Subject to the provisions of these rules,
the Appointing Authority shall determine each the number of vacancies ‘anti-
eipated during the following tw elye months and the number of persons likely
bo be recruited by each method. Such vacancies shall be determined: again
before the expiry of 12 months of the last determination of such vacancies.

(?) In calculating the actual number to be filled by each method on the
basis of the percentage prescribed in the Schedule, the Appointing Authority
shall adopt an appropriate cyelic order to correspond with the proportion laid
down in Schedule by giving precedence to promotion quota over direct recruit-
ment quota.

10. Age~—A candidate for dircct recruitment to the post enumerated in
the Schedule must have attained the age of 18§ years and must not have attained
the age as indicated in Column 7 of the Schedule on the first day of January
next following the last date fixed for receipt of applications :

Provided—

(/) that the upper age-limit mentioned in Col. 7 of the Schedule
shall be relaxed by five years in the case of women candidates and candi-
datgs belonging to the Scheduled Castes or the Scheduled Tribes.

(2) that the upper age-limit mentioned in Col. 7 of the Schedule,
shall not apply in the case of an ex-prisoner who had served under the
Government on a substantive basis on any post hefore eonviction and
was eligible for appointment under the rules;

() that the upper age-limit mentioned in Col. 7 of the Schedule
shall be relaxable by a period equal to the term of imprisonment served
in the case of an ex-prisoner who was not overage before his conviction
and was cligible for appointment under the rules;

(4) that the person appointed temporarily to a post inthe service
shall be deemed to be within the age-limit had they been within the age-
limit when they were initially appointed ¢ven though they may have crossed
the age-limit when they appear finally before the Commission and shall be
allowed up to two chances had they been cligible as such at the time of
their initial appointment ;

(5) that the Cadet Instructors shall be allowed to deduct from their
actual aﬁc, the period of service rendered by them in the N. C. C.
and if the resultant age docs not exeed the maximum age-limit prescrib-
ed in Column 7 of the Schedule by more than three years,they shall be
deemed 60 be within the prescribed age-limit; and

(¢) that notwithstanding anything contained contrary in these rules in
the case of persons serving in connection with the affairs of the State in
snbstantive capacity, the upper age-limit shal] be 40 years for direct recruit
meut to posts filled in by competitive examinations ox in case of postes
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filled in through th: Commission by interview, This relaxation shall pos
agply to urgenb bemporary appoiatment.

11. Academic qualification and experience—A casdidate for direct recruit-
ment to the posts cnunterated in the Schedule shall possessi—

(/) the qualifications and cxpericice given in Columa 4 of the Schedule,
and

(i) working knowledge of Hindi written in Devnagri Script and one of
-the Rajasthani dialects.

12. Character. . —The character - of a caadidate for dircet recruitmntto
the servisevice must be such as will gualiiy him for employment inthe servi.
He must produce a certifieate of good character from the Principai Academic
Officer of the School or College or Uaiversity in which he was last educated
and two such certificates, writben not more than six months priot to the date
of application, from two responsible persoas nob connected with his Schoo)
or College 01 University and not related to him.

NOTES:—(1) A conviction by a Court of Law may not itself involve the
: refusal of a certificate of good character. The circumstances of the
conviction would be taken into account aud if they involve no
moral turgitude or association with crimes of violence or with
a movement which bas as its object to overthrow by violent
mean= of the Government as by daw established, the mere convic-

tion nced not be regarded as a disquaification,

() Ex-prisoners who by their  disciplined life while in prison
and by their subsequent good concuct, have proved to be
completely reformed, should not be discriminated against
on grousnds of their previous  convicion for puiposes of employ-
ment in the service. Those whoare colvicted of offences not in-
volving moral turpitude hall be deemed to have been complete-
ly reformed on the production of a report to that cffect from
the Superintendent, After Care Home of if there are no such
Homes in a particular Disfricts, from the Superintendendent of
Police of that Districts.

Those convicted of offences involving moral turpitude shall be re-

uired to produce a certificate from the Superintendent, After

Care Home, or if there are no such Homes in a particular Dis-

rict, from the Superintendent of Police of that District endorsed

by the Inspestor General of Prisons to the effect that they are

suitable for employment as they have proved to be completely

reformed by their disciplined life while in prisos and by their sub-
sequent good conduct in an After Care Home,

18. Physical Fitness.—A candidate for direct recruitment to the Service,
must be i good mental and  bodily health and free  from
any mental and physical defect likely tc  interfere with the efficient per-
formance of his duties as a member of Service and if selected must produce a
certificate to that cffect froin a Medical Authority notified by the Govern-
ment for the purpose. The Appoiniicg Auchority may dispense with the pro-
duction of such certificate in thz cus: of a candidate promoted in the regular
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line of promotion, or who is already serving in ¢onnection with the affairs
of the State if he has already been medically examined for the previous appoint-
ment and the essential standards of medical examination of the Two posts held
by him are held to be comparable for efficient performaace of duties of the
new post and his age has not reduced his efficiency for the purpose.

14. EmPloyment of irregular or improper means.—A candidate who is or
has been declared by the Commissionfor the Appointing Authority, as the case
may be, guilty of impersonation or of submitting fabricated document or docu-
ments which have been tampered with or of making statements which are in-
correct or false or of supressing materi:l information or of using or attempt-
ing to use unfair means 1n the cxamination or interview or otherwise resorting
to any other irregular or imporper means for obtaining admission to the exa-
mination or interview, may, in addition to rendering himself lizble to crimi-
nal prosecution, be debarred cither permanently or for a specified period—

(¢) by the Commission or the Appointing Authosity from the admission
to any cxamination or appearapce at any interview held by the Com-
mission or the Appointing Authority for selection of candidates, and

(b) by the Government from employment under the Government.

15. Convassing.~—No recommendation [or recruitment either written or oral,
other thaa that required under the rules, shall be taken iato consideration.
Any attempt on the part of a candidate to susport directly or in-
diréetly for his candidature by any means may disqualify him for recruitment
by the Commission or the Appointing Authority, as the case may be.

PART—LIV
Procedure For Direct Recruitment

18, Imviting of apulications.—Applications for direct recruitMent to posts
in the garvice, shall be invited by Commission by advertising the vacancies
to be tilled, in the Official Gazette or ia such other manner, as may be
deemed fit ;

Provided that while selecting candidates for the vacancies so advertised, the
Commission may, if intimation of additional recruitment not exceeding 50% of
the advertised vacancics, is recsived by them before selection, also select sui-
table person to meet such additional requirement.

17.  Formof application.—The application shall be made in the Form ap-
proved by the Commission and obtainable from the Secretary to t]Je Commission
on payment of such ‘ec as the Commission may, from time to time, fix.

18. Application fee.—A candidate for direct recruitment fo a pOst in the
service must pay the fee fixed by the Commission, in such manner as may be
indicated by them.

19. Scrutiny of application—The Commission shall scrutinise the applications
received by them and reguire as meny candidate qualified for appointment
under these rules as seem to them desirable to appear in the examination:

Provided that the decision of the Commission regarding the eligibility or
elherwise of a candidate shall be final.
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20. Recommendations of the Commission.—-The Commission shall prepare a liet

of the candidates whom  they consider suitable for appointment to the posts

_concerned and arrange in the order of merit. The Oommission shall forward
sueh list to the Government :

. Provided that the Commission may, to the extent of 50% of the advertiscd
_yacancies, keep names of suitable candidates on the reserve list. The Com-
misgion may, oA requisition, recommend the names of such candidates in order
of merit to the Government within six months from the date on which orginal

list is forwarded by the Commission to the Goverament,

21. Disqualification. for:apppi_ntmtem.—-(l) No male candidate who has more
than one wife living shall be eigible for appointment to the sarvice unless the
‘Government after being satistied that taere are special grotnds for doing so,

_exempt any candidate from the operation of this rule.

(2) No female candidate who is married to a person having already
2 wife living shall be eligible for appointment to the service unless the
Government  after being satisfied {hat  there are special grounds for doing
R0, exempt any female candidate from the operation of this rule.

(3) No candidate male or female who has moxe than three chi'cren
- shall - be eligible for appointment to the Service unlese one of tht ouses

kas undergone sterilization ot in the case of a female candidate, she 1s ..bove
45 years age:

Provided that ‘any married candidaie, male or female, who had no
child for the last 10 years shall be exempted {rom the operation of ihis
sub-rule.

+Bxplanation—(f) For purpose of this Sub-rule a child shall include an
s8and adopted child or a step-child; and

(if) For claiming exemption undel the proviso to this sub-rule,
the candidate shali have to produce 2 certificate either
from a Registered Medical Practitioner or swear an
affidavit to the effect that the age of his or her youngest
child is not less than 10 yeals.

22. Selection by the APpointing Authority.—Subject to  the provisien or
rule 7, the Appointing Authomity shall select candidates who stand highest in

the order of merit in the list prepared under rule 20:

|| Provided that the inclusion of 4 candidate’s name in the list confers no
“right to appointment unless tha Government i satisfied after such cnquiry,
as may be considered necessary that such candidate is suitable in all other
Tespects for appointment to the posts concerned.

PART—Y
Procedure for Recrujtment by Promotion
28. Eligibility, Criteria and Proceduvre jor promotion.—(1) As s=oon as the

Appointing Authority determines the number of vacancles under role 9 and
deides that a certain ntmber of postsare required to be filted by promotion,

V]
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it shall prepare a correct and complete list containing names upto five times
the number of vacancies out of the senior-most persons who are qualified
unde!r these rules for promotion on the basis of merit or on the ‘basig of
senfority-cum-merit to the class of posts concerned.

(2) The persons enumerated in Columin 5 of the Schedule shall be eligible
for prom ition to posts specified against them in Column 2 thercof to the
extent indicated in Column 3 subject to their possessing minimum “qualifi-
cations and cxpe ience on the first day of the month of April of the year of
selection as specified in Column 6.

(%) No person shall be considered for promotion unless he is substantivly
appointed and confirmed on the next lower post. If no person
substantive in nexb lower post is eligible fox promotion, persons who * have
been appointed on such post on officiating basis after selection in accordance
with onc of the methods of recruitment ox under any service Rules promulgated
under proviso to Article 309 of the Constitution of India may be  considered
for promotion on officiating basis only in the order of senjority in which they
would have been had they been substantive on the said lower post.

Explanation.—In case direct recruitment to a post has been made carlier than
regular selection for promotion in a particular year, such of the
persons who are or were eligible for appointment to ghat post
by both the m-thods of recruitment and have been appointed by
direct recruitment first, shall also be considered for promotion,

(4) S-lection for promotion in the regular line of promotion from the
post not included in the Sarvice to the lower post of the Service shall: be
made strictly on the basis of merit,

(5) Selection for promotion from:the lowest post to the next higher post
in the Service shall be mads on the basis of seniority-cum-merit, from amongst
the persons who have put in at least five years’ service, unless different

eriod is prescrided clsewhere in these rules, on'the first day of the month of
April of the year of sclection on the post from which sclection is to be made :

Provided that in  the event of non-availability of the person with the
requisite period of service of five years the Committee may consider the
persans having  les than the prescribed period of service, if they fulfil the
quzlifications, experience and other conditions for prometion prescribed
elsewhere in these rules and are found otherwise suitable for promotion: on
the basis of seniority-cum-merit :°

Provided further that in respect of posts which are requized te¢ be fllled
on the basis of seniority-cum-merit under this sub-rule, the Committee may
select for promotion such p-rsons ef eut standing merit  available within the
zone of the consideration who may not be selceted, onthe basis of seniority-
cum-m Tit, to the exbent of one fourth of the number of vacancie._stn he filled
in by promotion and if the number of vacancies exeeeds one but is less thap
four, the Committse may select one person on the basis of merit alone and if
the vacancies are more than four and the caleulation of the number of vacancies
to bo filled by merit alone according to the aforesaid basis results in a
fraction, th> Committee may select one more person against a fraction of half
or morz. On beisg so selected for the purpose of determination of seniority,
such persons shall oe deemed to have heen selected on the hasis of seniority-

Cum-merit,
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(6) Selection for promotion to all other higher posts in the Service shall
be made on the basis of merit alonc.

(7) The persons having been selecled and appointed by promotion o a
post ox categofy of post on the basis of merit, shall be eligible for promotion
to the next higher post of category of post, which is to be filled im
by merit only when they have put in after regular selection, at least
five year service unless a highex period of ssrvice is prescribed elsewhsic in
these rule, on the first day of the month of April of the year of selection on

the post or category of post from which selection is mabe:

Provided that the condition of five years’ service shall nob be applicable
to a person if any person junior to him is eligible for consideration for promo-
tion on the basis or merit :

Provided furthcr that in the event of non-availability of person, equal to
the number of vacancies to_be filled in, eligible for promotion in the category
of post next lower from which promotion 1s made, the Committee may consi-
der the persons having less than five years’ service if they are found othcwise
suitable for promotion on the basis of merit alone.

(8) The zone of cligibiility for promotion shall be five times the number of

vacancies to be filled in on the basis of senicrity-cum merit 0T merit, as the case
may be :

Provided that in case of non-availability of sufficien® number of suitable
persons, for - selection on the basis of metit, the committee may at its dis-
cretion Consider persons of outstanding merit outside ths zone of eligibility bub
falling within six times the number of vacancies to be filled in on the basis of
merit. y

(9) The Committee consicting of the Chairman of the Commission or a
Member thereof nominated by him, as Chairman, the Special Secretary. to vhe
Govcmment.in the Dipartment of Pexsononl or hia rep‘:e<cnt-ativc not below the
raak of Deputy Secretary in the Department of Pirsonnel; the Deputy Secrctary
to the Government in the General Administ -ation Deparment as Members and
the Director as Member-Secretary shall consider the eases of all the senior most
persons who are eligible and qualifid for promotion to the class of posts concern-
ed under these rules, interviewing such of them as it may deemn necessary and
shall prepare a list coptaining names of the suilable’ pers ns equal to the
aumber of existing vacancics and the vacancies apticipati d t0 0C ur during the
next tweleve months after the determination of vacancies. Tt e Commutiec shail
also prepare ascparate list containing names 0f PErsoss who may be consi-
dered suitable to fill temporaly or permanent vacancies whith may oceur £ill
the next meeting of the Committee on a temporary of of liciating basis a..d the
list so prepared shall be reviewed and revised every ycdl a-d shall temain in
force until it is so reviewed and revised. The lists sO prepared oa the basis of
merit shall be arranged in order of preference and the lists prepared 0. the basis
of seniority-cum merit shall be arranged in order of seniority On the cabegaly
of post from which selection has been made, Guch lists shall be seab T th:
Appointing Authority together with the Apnual Coafidential Rolls an. P. rsoaal
Files of thecandidates included in it as also of those not  sciecucw 1t a.-¥. 1a
the case ol promotion to the post of Dircetur, he (the Dire.tor) shi s Nt te

the Membet-Secretary of the Committee and the list ghall b . p ep te¢ oy the

Deputy. Secrevary t:; the Government in the General A mia o zakon | epakis
ment aad he will be:the Member-Secretary of tae Committes-
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The Chairman or the Member of the Commission shall preside at all meetings
of the Committee at which he is present. o

Explanation.—The list of preference: shall classify the officers in order as,
‘outstanding’ “‘very good’ aad ‘good’ onthe basis of mexit, In
each cluss, the officers shail maintain their inger se seni ority of
the nexts helow grade.,

('0) Where consultation with the Commission is izepgg»sar;‘; the lists pre-
par by the Committee shall be forwarded to the Commission by the Appoint-
Ing . uihority alongwith the Persoral Files and Annual Confidential Roll of

all .. persons whose names have been considered by the Committee.

(17) The Commyission shall consider the lists prepared by the Committee
alongwith other relevant documents received from the Appointipg Authority,
and unless any change is considered necessary, shall a%prove the lists. In case
the Commission consider it necessary to make any change in the lists received
from the App 2inting Authority, it shall inform the Appointing Authority of the
tne changes proposed by it After taking into account of the comments of
the Commission, il any, the Appointing Authority may approve the lists finally
with such modifications as may in its opinion, be just and proper and when
the Appointing Authority is a:vauthority subordinate to the Government, the
lists approvec by the Clommission shall bs disturbed only with the approval
of the Government.

(Z2) Appointments shall be “made by the Appointing Authority taking
persons out of the lists finally approved under the: preceding sub-rule” (11) in
the order in which they have been placed in the lists,  till such lists are
exhausted ox reviewed and revised, as the case may be, ufity

(13) Government may issue instructions for provisnally dealing with pro-
motio.is, appointments or other ancillary matters in an equitable and fair Mman-
ner of persons who may be under, suspeitsion, or against whom departmental
proceedings isundex progress, at the time promotions are considered toa
post to which they are eligible or would have been cligible but for such
suspensiof ox pendency of such enquiry ox proceeding.

PART—V;
Appointment, Probation and Confirmatiom

24, APpointmest to the Service.—Appointment to post in the Service
by the direct recruitment or by promotion, as the case may be, shall be made by
the G v rnment on gccurrence of substantive vacancics by selection of persons
nthe maaner indicated in rule 22 or in rule 23,

25. APpointment of screened persons.— Appointment to post after promul-
gatio . ! these rules shall be made by the Appointing Authority from amongst

the oer ons adjudged suitable under proviso (iv) to rule 6.

26. Urgent Temporary éppointment.—(I) A vacancy in the service which
canitot o filled in immediately either by direct reeruitment or by promotios
under ©h 0 rules caay be filea in by the Appointing Authority by appointing in
an officia ng capacity therto an officer cligible for appointment to the post by
pro.avtion or by appointing temporarily thereto ~a person eligible for direcs
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resruitment to the Service, where such direct recruitment has been  provided
under the provisions of these rules :

‘Provided that such an appointinent Will not be continved beyond a period
of one year without referving the case to the Commission for concurrence where
such concurrence is necessary and shall be terminated immediately on its refusal
torconeur : '

'~ Provided further that in respect of a post it the Service for which both the
methods of recruitment have been prescribed,” the Appointing Authority or the
authority competent to make appomntment, as the case may be, shall not, save
with the specific permission of the Government in the Department of Personnel,
fill the temporary vacancy against the direct recruitment quota by a whole time
appointment for a period exceeding three months, otherwise thau out of per-
sons eligible for direct recruitment and after a short term advertisement.

_(2)_ In the event of non-availability of suitable persons, fulfilling the
requirements of eligibility for promotion, Government may, notwithstanding the
condition of eligibility for promotion required under sut-rule (1) above lzy down
general itistructions for grant of permission to fill the vecancies on urgent
temporary basis, subject to such conditions and restrictions regarding pay and
other'allowances as it may direct.

O3 ! ‘ProBution—(1) All persons appointed to the Servics by direch recruit-
metit shall‘be on probation for a- period of two years and those promoted shall
be on probation for a period of onc year :

. Provided. that such of them - as have previous to such appointment officiated
or served temporarily On-a post encadred in the Service, may be permitted by
the. Appointing Authority to count such officiating or temporary service towards
the  period. of probation upto a maximum of six moaths :

wifdn

"Prrovided  further that any period after such appointment during which a
person has been “on' deputation” on a corresponding or higher post shall count
towzla’,tfds the period of probation.

:'t'(;2) During the period of probation each probationer shall be required to
pass such Departmental Examination andfor to undergo such training as the
Goy,?znmgn_t";may, from time to time, Spzcify. S

Exg}ug_nq"tlfé';lf.’—lijg ,célsejdf -person,. who “dics oris due 10 fetire on attaining the
= ~ age of superannuation, the pericd of probation shall be reduced so
as to end one day earlier on the date immediately proceeding the
. date of his death or retirement from Government service. The con-
- e idition of passing the Departmental Examination in rule regardin
“leress eonfirmation shall- be deemed to have been waived in case of deat
s Sor retirement.

SLus DR

hf,(l) Notwithstanding anything contained inrule 27; if no order of
confirmation is/iasued by the ~Appointing Authority within a period of six

~ months, an employee appointed on temporary or officiating basis who has, after

the date of his regular recruitment. by either method ef  regruitment completed
a pc_rlot_i_,pf‘twq years service, or less in the case. of these appointed by promo<:
tion’ where the period of probation preseribed is less, on the post o a higher
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past under the same Appointing Athority or would have so worked but for his
deputation or trairing, shzll on the occurrence of permancnt vacancies be.
entitled to be treated as confirmed if the same conditions as are prescribed
under the Rules for the con'irmation of a probationer are fulfilled subject to the
quota preseribed under the Rules and in accordance with his seniority . :

Provided that if the employee has failed to give satisfaction or has not:
fulfiled 2ny of the conditions prescribed for confirmation, such as
possing of Departmental Examination, Training or Promotion Cadre Course etc.
the aforcsaid period may be eatended as prescribed for probation or under the
Rajasthan Civil Services (Departmental Examications) Rules, 1959 and any
other Rules or by onc year, whichever is longer. 1f the employee still fails to
fulfil the prescribed conditions ox fails to give satisfaction, he will be liable to.
be discharged from such post in the same maoner as a probationer or revorted
to his substantive or lower post, if any, to which he may be entitled :

Provided further that no person shall be debarred from confirmation after
the said period of service if no reasons to the contrary about the satisfactory
performance of his work are communicated to him within the said period.

(2) The reasons for not confirming an employee referred to in the second
proviso to sub-rule (1) shali, in the case of npon-gazetted ecmployee, be alse,
mmediately recorded by the Appointing Authority in his Service Book and
Confidential Report file and inthe case of Gazetted Officer communicated, to
the Accountant General, Rajasthan and his confidential Report File. A written
acknowledgement shall be kept on record in all these cases.

Explanation.—(i) “Regular recruitment” for the purpose of this rule shall meas
appointment after cither of the methods of recruitment or on
initial constitution of Service in accordance. with any of the
Service Rules promulgated under proviso to Article 309 of:the -
Constitution of India or for posts for which no Sexvice Rules-
exists, if the posts arc within the purview of Rajasthan Public
Service Commission recruitment in  consultation with
thern but it shall not include an urgent temporary, -
appointmentfad hoc appointment or officiating. prov, .
motion against temporary or lien vacancies which are liable
to review and rcvision from year to year. In case where the
Service Rules specifically permit appointment by transfer such
appointment shall be treated regular recruitment if the appoints, -
ment to the post on which the official was tiansferred wae
after regular recruitment. Persons who have been made eli- -
gible for substantive appointment to a post under the rules -
shall be treated as having been ragularly recruited:

(i) Persons who hold lien in another cadre shall be eligible to be
confirmed under this rule and they will be ¢ligible to exercise
an option whether they do not elect to be confirmed on the
expiry of two years of their temporary appointment under this
rule. In the abscnce of any oPtion to the contrary, they shsll
be deemed to have exercised option in favour of confirmatien
under this rule and their lien on . the previous post shall ceases; -

28, Unsatisfastory progresr during probaiton—(¥) If it appearsto the
Appeinting, Authority ag any time, during or at-the end of the perled ofi -
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probation; that a member ‘of the Service has not made sufficient use of Bis cppor-
tunities or that he has failed to giva satisfaction, the Appointing Authority may
revert him to the post held substantively by him immediately preceding his
appointment provided he holds a lien thercon or ia ether cases, may discharge
.him from service :

- Provided that Appointing Authority may extend the period of probation
of any member of the Service by a specified period not execeeding one year.

_(2) A probationer reverted or discharged from Serviee during or at the
.ond of the period of probation under sub-rule (1) shall not be entitled to any
_compensation.

- 80. Confirmation.—A probatioier ghall be confirmed in his appoint-
. at the end of his period of promotion, if— )

t

(a) he has passed the Departmental Examination and has suscessfully
undergone such trainimg, as Government, may from timefo time
speeify;

(b) he has passed a Departmental Test of proficieney in Hindi; and

5 {¢)-the Appointing Authority is satisfied that his integrity is unquestion-
‘able and he is otherwise fit for confirmation.

. 81. Senmiority.—Seniority in each category of the service shall be deter-
qnisted from the year of substantive appointment to the post in the particular
gategory: i :

Provided—
LAQrIdeE

(1) +that the seniorivy infer se of the persons appointed to the service

rbefore the commencement of these rules or in the process. of integration
of the service of the pre-reorganisation State of Rajasthan or the Serviee
of the new State of Rajasthan established by the States-Reorganisation
Act, 1956, -shall be determined, modified or altered by the Appointing
Authority on an ad ko basis;

(2) that the seniority ferse oft_-he petrsons adjudged_slxitablc under
proviso (iv) to rule 6 shall be determined by fhe Appointing Authority
on the recommencations of the Committee referred fo in xule 23;

:(3) that the seniority infer Se of persons appointed to postsin a paxti-
cular category by promotion shall follow the order in which their names
have been placed in the lists prepared under rule 23;

(4) that the persons selected and appointed as 2 resuls of a selection,
which is not subject to review and revision, shall rank senior to the per-
sons who are selected and appointed as a result of subsequent selection.
Seniority inter Se of persons selected on the basis of seniority-cum-merit
shall be the same as in the next below grade, except in case of conbinu-

_ed officiation on higher posts when it shall be in accordance with the
length of continued officiatien, provided that such officiation was not

ad hec or fortuitous;
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(5) t&et if two or more persons are appointed to posts in the same

year, a dpcrson appoited by promotion shall be senior to a pzrsor appoint-
ed Dby direct recruitment; {2 A

‘ 1608

{6) that the seniority inferse of persons selected as‘a result ofigh
and the same sclection and appoined on the basis of merit alone shall
be in the same order in which their names appear in the selzct list,

irrespective of the period of continuous officiation; . . vie 1¢

(7) that the seniority inferse 0f persons appointed to the posts in a
particulax category by direct recruitment on the basis of ‘one and the
same scleotiqn except those who do not join service when 'post iz ‘offer-
ed to them within a period of two months from the date of order of
appointment unless extended hy the Appointing Authority shall follow
the oxder in whichtheir names have been placed in the list prepared by
the Commission under rule 20. Gomm

PART—VII
Pay

82. Scale of pay.—The scale of monthly pay of a person appointed to a
post in the service, shall be such as may be admissible under the rules refre-
red to in rule 35 o1 as may be sanctioned by the Government, from time to
time.

33. [ncrements during Probation.—A probationer shall draw increments in
the scale of pay admissible to him in accordance with the provisions!of
the Rajasthan Service Rules, 1951.

34. Criteria for crossing an efficiency bar.—No member of the service
shall be allowed tocross an efficiency bar ‘unless in the opinion of the
Appointing Authority he has worked satisfactorily and his  integrity is
unqgtestionable. ey o '

: 35, Regulations of Pay, Leave, Allowances, Pension etc.—Excect as provided
In these xules, the pay, allowances, pension, leave and other conditions of
seryvice of the member of the service shall be regulated by—

1. The Raejasthan Civil Services (Unification of Pay Scales) Rules, 1960
as amended from time to time; ‘ B s

2. The Rajasthan Szrvice Rules, 1951, as amended from time to time;

3. The Rajasthan Civil Services (Rationalisation of Pay Scales) Rules,
1956, as amended from time to time,

4. The Rajasthan Civil Services (Classification, ontrol and Appeal)
Rules, 1958, as amended fxom time to time, :

5. The Rajasthan Civil Services (Revised Pay) Rules, 1961, as
amended from time to time; (Lige
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6. The Rajasthan Civil Scrvices (New Pay Seales) Rules, 1969, as amend-
ed from time to time; >

7. The Rajasthan Travelling Allowances Rules, 1971, as amended from
time to time; and ‘

8. Any otaer rules prescriping general conditions of service made by
the appropfiate authority under proviso to Article 309 of the Cons-
titution of India and for the time being in force.

36. Removal of doubts.—If any boubt arises ralating to the application
and scope of these rules, it shall be referred to  Goyernment 1 the Depart.
ment of Personnel whose decision thereon shall be: final.

87. Repeal and Savings.—All rules and ordexs in relation to the matters
coveredby bhese rules and in force immediately before the commencement to
these rules are hereby repecaled:

Provided that any aotion taken under the rules and ordsrs S0 suUpers d-

ed shall bz deemed to have heen taken under the provisioRs of these gyl ..

———
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DEPARTMENT o PERSCNNEL
(A—Gr. 1I)
NOTIFICTION

Jaipur, A pril 17, 1995

In exercise of ths power conferred by the Proviso to  Article 309 of
the ceastitubion of Iadia the Governor of Rajasthan  hereby makes
ths following amendment in the Rajasthan Tourism Servics Rale., 1976
namely:—

AMENDMENT

b

For -ths existing proviso(iii) the

Rule 6(1) the following shall be
substituted, namely :—

“(iii) that if the Appoiating Authority_ is satisfied in consultation

with the commission that ny syitaple _person is available for
promotion toth: post of Director, ths post of Director may ps
filled in byan I A.§. Officer.

Provided further that in case either 0 officer s eligable o
found  suitable for promotion to the posy of Director or the
Governmeat do nof consider to fill the post of Director oyt
of I, A.'S. officsr | such Post  may be filled in ejther by

direct recruitment in accordance with Part—IV of these rules,
Or on contract basis.”

2. In the Schaduls appended  to tha

said  Rules for tha existin

S. No. 1 and 2 a1b entries thare ¢ th: followiag shall j.
substituted Damely;—

1 2 3 4 5 6 7

““1. Dirzctor 1090 22by Degree in Arts, Scicnce Additional

5 years exper 45
promo-  or Comm:ree from g i

rector lence on the  years
tion Uniwarsity established post of Addl.
by law ia India or Dir¢etor inclu-
cquivalent qualifica- ding the experi.
tion recogaised by the

ence  on ta:
Post  of [y, -
Dirgstor,

ovt. and 12 years
experience in a ‘State
Deptt. of Tourism or
in Commerea] Tourist
Agency of Iepute, on

& responsible post,

2. Addl, 100%by - Dy.
Director promo- Director 3 years exXparie
Lion #nce  on gy,

I ———



 post mentioned

e

Secreary to th

Government.
NGIR
< .




26
FrtRE faw
(F-2)
AT, ATA 17, 1995

WA F #@@9E F @532 309 F 7UIF A7 g2 GOHEET T AT T

Y, UHEAW & WoaWA, Aarea™ weq ¥ar fqam, 1976 ¥, w@w g, Freafafan
A F §, A4 -

1,

oA

fram ¢ (1) ¥ faamma awgs (iii) % w97 ax Feafafeas sfeafa fe
STET, TR —

“(iii) w7z fe afz fafig smifas srarm & Toad ¥ 9g 9EETT & 9F
5 fRus & 97 93 9dwfs & faq #15 6 gww wfew ST @ 2 ot
fnw 1 a7 ards sl &9 E ey afmrd & swa o g

9y a3 Wi fr afk fadws & 97 97 q5ve lE & faw A5 o afgwrd oy
TG ATSYAT T TOT @ A9AT  HIAIT (Rew ¥ qx F ATRNT SUREAE
AT & sl ¥ ¥ w¥ ok fog fawiz 7 #% a7 9aw 92 3 fAoei @
w1V F AqarT §1d wdt g A @faar & st ox warow @A o

a7 famal ¥ gow WA ¥ fraw ww e 1 WK 2 qur SaRr wiafe ¥
i 92 frewfafas sfenfm fear smm, ot =

o
w
[
v
o
2

e

fms 1009, eRa¥ ff @ aw afeusEd o -
wiefa  warfog fdy fawa- frdws 5 A @ wqea

grr faae & war, fawrT fod =7 fagws ¥
ar arforsy § feat epaan Tz BT FTIA AT
TTHITET W= 1o afeafaa £t
FATET AT HIX fwefy

sy & g fawmm 7
ar wifa e arfor-
foagy  TdeT geed
et ITEA 57 4T
12 A6 § FTa5 |



. s e

27

—

2. SN 100/
frRRu® s@i=fe
I,

3. S% 100/
REvIC I A
g

— grfadnT wer €. 5 W
gfemima g7 W
3 3¢ B FLAA N

— ggms  @va W5 ¥ sfa- -
fiems fag 98 9% 5 99
T AT

faamsaw ¥.

A et SRS

3® 4% ¥T W g desifsa Fear @@

[maim: g, 1 (1) ST 11/90]

TeaTE ¥ W MT AW G,
g

(¢ % 92 )
argq afad

et s S e et s




